[Evaluation of the effectiveness of work of medical personnel].
Methods for expert evaluation of physicians' labour are suggested which provide recommendations on physician's category and performance pay, a suggestion is also made of methods for sociometric study identifying informal structure of the collective. Heads of subunit, informal leaders and clinical workers from chairs of medical institute are also engaged in expert evaluations. Unbiased attitude towards evaluation is controlled by correlation analysis. Socio-psychological characteristics of leaders are provided, coefficient of their managerial skills is determined. The results of studying the qualification level of physicians from central regional hospital N 4 of the city of Kiev are discussed.